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SUBJECT

J. PO 1.1C"

I'I'A SI'OHTS/I'II\'SICAL FITNli:SS,m:CHEATIONAL
HIIII ClILTrrnAL J)ICVELOI'~mNT I'nOr;HA~1

II is Ille policy "f'"e Pililippille POlis Allillorily 10sllpport spoils, physical Iilliess,
reereati,,"al and ellltliral programs designed 10 dew lop the overall wcll-beillg of .
its personnel. Tllis shall he achievctltllrougll Ille provision ofa contililling diverse
alldelic, reereal ionlll lind cultmal activilies programmed tll cultivale Ille
illdil'idllal's skill, I:indle. in ltim IIcaltily camaradelie, a fiiendly spilil of
cOlllpelilioll, ,lIld af the same time Htlain alld liwilliaill a Idgll degree of physical
litlless witll Ihe end in view of cllcollraging aclil'e partieipalion of all Ihe
mall power complemcnt.

II. OIl.JICCT"'I~S

The objectives "fll,e I'I'A Sports, I'llysical Fitness, [(ecreatilllwi aJIII Cliliinal
Development Program are as follows: .

1. To develop, among otllers, Iicallhy cfnnaraderie and a liicnell)' spirit of
l'ompclilion among alillniis oflhe orgallizalioll as well as wilh ol!Jeragencics;

" ,

"I To anain and In"intaill a!peak 1"v~1of physical condilion alllong elllployees, at
the sallie lime providing recreatioll 10eas,? lens ion, soolhe and callll nerves;

3. To cllilivale wilhin Ihe elllployee the Ime spiJiI ofsporlsllwnsl.ip;

,I. To idelllil)' wilhinlhe employee Ih" vatied degr"es ofpnHiciency allli skill in
ail,lelic cOllJpelilion, lalenls, recrealional, clllillral aclil'ilies anti polcillials fi,r
lilrlher developlIlent;" .

'/I.\' 2(l1:~ ,1\!'~' lli.,,'j li,lI'l: md oi,! iillo'llI.Jll,lIJ.Jf ,/.III,I;lIdi ill l'(Jll
",ofitic! al/,t" Ull'I"::! lJI ,It le,1l1 I,m (~f(~) 100IIll jll ilIl'l'vlt (~f

I/"("'Il'lf l((I,,,r;'I'f1ICJJ!

Il~ (l'IIl/lIlt (0)J",'jIJ~ llii~lhk (1'IJle~p(l"\Il'C JCI'I'I{G\ ill IIlII

1'0(0, ."/il,lill 11iTr.fOp'ill':lt Ilf II!/r }lLJ/t (Of/Willi/ill'!:! .wJ (fie:

(IWI-II1/llIffllt, mId St. II III1'I(d (,If i'Jlille /19' "'.'1 (!f flit. l/,IC'i:/J/lllelll
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5. To c'Hlllihllic and parlicipalc ill nalional sparls development effillis oflhe
govemmenl;

Ii. To develnp and prol'ide a Iminillg gnllind for Ihe Alllh,iti/y's rcpresentulion
and parrieipalion in pori comnllillil)', nalionai awl inlerlwliollal SpOils,
recreational und cIIl/llr,,,1actil'ilies;

7. To showcase Ihe ,ulisiic talenl's ofl'l'Aemployees ill dancing, singing alldllse
oflllllsical illsln'mClIls, a/llI,;IlIl;'r [elaled instrllmellls; ilIuf

H. To promo/e goodwill alld liJrthei' enhance public relalions of I'I'A ",ilh boll,
gllvemment and ptivale ag<:ncies Ihrollgl, parlieipation in vatiolls Sporls,
recrealional ,mil clllillral acli vilies.

To ellSllle all orderly and proper implementation Oflhe I'rogmm, the fhllo\\'ing
gllidelines are hereby eslablished :

I. The I'roglHm shall be planned and impiemenled by II,,, Sp'I/'ls. I'hyskal
Fitncss, Ilcl:I'catiuulIl :11](1Culluml Cumlllilfcc (SI'FrtCC) alld assisted by
two 0) SlIh.Collllllillees. '

2. The cOllcefll ()fsporls~ physieallitlless, culluml and recreational development
is 10 el1GOllmge Ihe illvolvement oFall 1'1'1\ employees. Pa,licipalion s/,all be
extellded Ihr<ll'gh Ihe ancillary aod physical eOlldiliolling illiellns of physical
exercises, knowledge ofSp,"ls, c!ancillg, singing, lise of IIIIIsica I inslnllnenls
allli olher mlaled inslllllnenis.

3. 1\ ,"enlher ora spo,ts temn, reerealiollal or cnllmal gronp shall be entitled 10
all allowable ",,,I necessary expenses.

. -I.
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6.

"a,lidpalion in an)' aelil'ily is a privilege gnlllied I" 1memployee and "nee
he/sbe is sdec/etl as a player nr parti,:ipanl, his/her alklldanee ill praclices alld
ollieial gWI\(:s or clIllmal aelivilies sllall he mandalory. Any player or
parlieipant who Hlils 10 allend sllch activilies wil/IOIII jns/iliahle reasons
confirmed or ddenn-ined hy Ihe Division f"lanager or ftC lIead in wriling,
shllil refimd Ihe e"sl involl'ed.

Hllies and regliialions governing each eVen I, recrealinoal aclivities or ell Itlira I
presenlalion shall he disseminated hy Ihe cO(irdinaloL I Ie/she shall see to il
Ihal/hese rnles and regliialions w'e sltielly filllowed.

Heporl on ollieollle "flhe games. recrealional or cII/lnral evenls shall he
sllilmilled by the respeclii'e sllh-eonlillillee 10 Ihe SPFI(CC wiliJin one (I)
week aileI' lhe coneindedgalllcs or events.
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7. 1'l1ll,lems alld displllcS arising lillill Sp(IlIS evenls or aclivitics within or
between teallls, reerealional or cullural grnllps shall be decided Ill' lbe suu-
wlIlmillee whns(l decision may be appealed to tbe SI'FI~CC. 'fhe decision of
the laller shall be liual awl execu,tOlY.

II. IhlsrlllrlsllUlldike ae! coullllilled by any player or par1icil'allt beyond Illflse Ihut
filII under the lilies of Ihe gallle, recrenlitHla! or cllltllmi activities shall be
penalized by the SI'FItCC throllgh Ih" recolllllle",latillll "I' the Sllb,colllmittee
aner conducting appropriate investigation and approval of the Genel1ll
Manager Ihlll the ACiM fi,l' Finance and Adminh;tratit)11. Penalties shall rallge
Irom sllspension to banning JiOlIl playing in uny sports eyenls or pallicipalillg
in n:creational or cllllnmi grollps.

9. All empl"yees, regardless of sial us l;fappoin!lIleut and pro,'i"ed they an~
physically lit, can join lilt::spOilS, physicalliloess, culluml and reereational
programs snhjeelto Ihe I(lilowillg colHlilious:

9.1. Onl)' I'I'A ,egular employees are 'l'lHlified III parli,:ipal" ill allY sporls,
recreational and clllillral aClidly. rksidenl COA persollllci alld olher
detail"d emplo)'ees Illay be allowed 10 j1ll1licipale ill abovementioned
activilies.

9.2. Casllal or conlraclual employees wilh dilly approved U:C appoinlment
may hc allowed to phrlicipalc in spor!s, re(;l'ealional or clllillmi ev~nls
provided Ihey havc r~J]lI'i;reti"I kasl si~ (6) nllmlhs conti III lOllS service in
1'1'A hetiln:: lI,e aelnul ,I'ar! (,f-~l 1'''' lic,!liar cvent.

9.1. Each emplo)'ee covered hy Ilems 9.1 ,and 'J.2.ahovc will only he allll\vetl
10par tid pal" inane (I) SP(lIts!pb yskal ad iviI)' and '11ie ( I) recnlal ional or
cullural aClivily in' a p.1l1icllh;r Gillelldiir year.

10. Based on applicahle gllhlelines Ihe approved anllllal. hudgct shall he
impleillellied hy llie SPFRCC per sporls e\'enl or eullmal grnllp as well as
physicallilness and I'ecrcalionalaetivily.

IV. PIHU;nAI\I CONCEI'T

Th" Program sl",11 ""nsisl o('lhe fi,lIowiog:

Th"se al'e activities inlended 10 upgrade or d"yeh,p II,,, employee's skill and
proliciency in cnlllpetiti ve sporlS. The program sl",11 provide lhe emplo)'ees
wilh 'Ihe OPP()J11I11ilyand lime In purslle activities direcled towards Ihe

.I
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atiainlllcni of a peak level of physical Ftlless. !l slinll be held on a regnlar
hlsis to achieve Iltlllnst elTediveness.

2. ('IIIIUI'al allli HecrclIlilln,,1

Tliese are acli\,itie~ inteIHled to ~ho\\'case the artistic lalents "I' PI'A
employees in dallcing, sillging alld lise of II1l1sical instrnments amI otlier
recreational and cllllllmi endeavors lhal ellhance eillployees' total
developlIlelll.

SI'OHTS !lOllY

'1 Itt: i11l1ll1alspOilS, physical Iilllcss, recreatiollal and clllhll,i1 programs sliall he
planned, /{H1nnlalc,l alld illlplelllent'~d by the lililowing comolltlees and the
secrclarial, llie lIIellllJels IIfwhich shall be coverc,] by all onidal issuance fium
PI' A h'tanugellleni. . .

SIUllls, Physical (/i1I1CSS, llecl'ClItinnalllntl C"lInral Cllllnull/ec (SI'I"nCC)

1.1. CompnsilionofSI'FI<CC

The S I'FrZCC shall be ,;IIiIIII)' chaired by lhe II/UvlD f\ tallageI' lind
I'ANTALAI'J President. The COllllllitlce shalllJe ClIlIJplISed "fleli (10)
members as follows: .

1.1.1. Fivc (5) I'I'A tdanugcl1Ient Hepresenllllives

1.1.2. Five (:'i) I' ANTALAJ'I Representatives

1.2. FlIllctions ofSPFRCC are as /{lilows:

1.2.1 To plun a nil fiu'IlInlate pol icies and gllideli nes;

t.2.2. To COllie lip \\ilhanaJlIllialprogralll \)raelivilies<ll'plicable tll
Ilead Olfice, l'DOs au' I Pl\IOs;

(.2.3. To illlple/nellllllC approved sports, I)ll)'sica Iii tlless, clIll nml alld
recrea liollal ael ivities;

1.2.'1. '1'" Iieci, Ie ()n appeal" bOlll e'llIlesled gHines or 1:01111'bints regardi ng
Jillysi cal lilness events, willi niland rec rea Iional activities. fl s decision
shall he final and execlIlol'Y;

1.2.5. '1'0 r""iew [Ind eva Illal c the results orconc Ililled evenls/llcli vii ies;

1.2.Ii. Tn balhl/e publ ical ion of pPA Sport:;, Cultural aIId Itcereatiooal



r. 13111letillto help employees keep ahr<:ast or recent spOIls, physical
fitness, recrcaliolial and culluml activities;

1.2.7. To determine and propose Ihe necessaiy blldget fiJI'II", proper
implementation orthe annllal program ror sports, physkal fitness,
recreational and'clIllllral acHvities.

2. Suh -CulllluiHee /ill' Spuds lU1I1Physical jiilness (SSI'F)

2.1. Composition orSSPF:

2.1.1 Qne (I) CIHlirmlllll (f\.lani\g~inenl Ileprcsental ive)
,

2.1.2. Qlle (I) Co.Chainnan (PANTAf .AN Hepresentatil'e)

2.1.3. Qlle (I) Mcmber UVlanagelllent Representative)

2.1 A. Qne (I) tllclIlher (!'ANTALA~I Hepreselliatil'e)

2.t.5. Qlle (t) SSPI' Coordinator em:h fioll' I "'ad OI11<:cand Ihc five (5)
POOs

2.2. Fllnctions orSS!'F are ns fi,l1ows: .

2.2.1. To assist SI'FHCC inlhc proper implementation, monitoring and
conlrol ofal! approved sporls and physical fitness activilies;

2.2.::>. To tilfllllliale loles nnd regolatiolls ofeve,y SPOltS lmd physical fitncss
events;

2.2.3. To IlI(lllilor the active plllikipalion of players or participants dming
praeliee, tlclllfIl games anti physil:al WOIkout;

2.2.'1. To decide on any pmhlem, disp"te, cOllteste,! gnme Icsldls or
qllestions IInlechnicalities arising iiOlllthe varied interprdations or
wles and reglliations;

2.2.5. To slIhnlil wlilten report 10 the ~~I'FI((:C011Ihe final resnllllf cvery
couert/dell sports and physieallitness evcnts.

3. SlIh-CulllllliUee lill' Cllllllrlllllnil necrclIjiulIlIl (SCt~II)Actil'ifics:

3.1. ClllllpositiollllfSCCI(:

3.1.1. Oue (II SCCR Chairman (f\lauagelllcut Hcpreseutalivc)

5
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3.1.2. One (I) SeeR Co-Chnirman

3.1.3. Olle (I) seCR Memher

3.1.4. One (I) SCCIUvfemher

(1'ANTALAII Replesentative)

(M allagemenl Represental ive)

(PANTAl.AN RepreSenlative)

~,' '.i ,:

.'

3.1.5. Olle (I) SeCR Coordinator each li'om flead Clflice and five (5)
PDOs

3.2. Flinelions ofSCCI~ are as follows:

3.2.1. To assisllhe SPFRCC inlhe pmper implemenlalion, monitOling
and cllnlrol ,ifallappriwbl i;Il!lmalillid recrealional activilics;

I, ,,
3.2.2. To assisll!Jc SI'f'RCC organize a PPA Clillmal Dance Trollp,

Choml'Gwup, Band/RondallafDnil1l and Rngle Corps and olher
related aclivilies; .

3.2.3. To cnonlimite wilh g,wenllnent and private ageneies abolll PPA
atlcndance nnd partieipalion in varinus recreational aetivilies nnd
enllllral presentatious nnd cnmpelilions;

3.2-". Tn assisl the SPFRCC in determiuing variolls recreational and
cnllnml aClivities; and

3.2.5. To sllbmit wrillen I~port t" SPFRCC ahollt the ""Iwme of eoncl"ded
culluwl aud recrealional aelivilics.

VI. PIWCI/AIII C\'CLF.

The nnnllni program shall consist of lilliI' ('1) phases, ns Illlllllvs:

1. Planning

2. I'rncedlues

3. Illlplemenlulion; and

,I. EvallHllion ol'l~cslIlIs

I. Yearly I'lauuing Activities

1.1. All inliHllInlioll lIlId dala li-t.llllsmveys, previous activily reporls,
researches lind 1;01l1lllellis shall be cOllsolidated evel)' year 10
devel"p lilfme aclivily planlling .

6
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1.2. Plans shall iric:lnde all activities 1<) bc uuderlal;en, budget
allocalions, lillletable mid schedule.

1.3. The program design shall be prepared by the sni>-cOfnmillees for
review hy Ihe SPFRCC which shall in tnrn he sub,ililled tn the
General Manager IInu Ihe AGM-FA fiJr <lpproval.

2. I'rocedmes

2.1. Approved programs shall be properly disseminated hy the
SI'FRCC.

2.2. The two (2) suh-connuillees sh<lllmeet with the SPFltCC inl<lyiug
out plans fiJr the implementaliun of Ihe <lnnual program.

2.3. The two (2) sui>-c(lIiJmillees shall submil tn the SI'FRCC their
collSolidaled repOlts ofaelivil)'.

3. Implemenlalion

3.1_ The annual <lpprpved Program shall he implemented as fi,lIows:

3.1.1 PI' A Wide Spli,:ts Anui vcrs,ny II-Ieel

3_1.2. Annnal-nCAA sj)(J;ls Aclivit/ C'alcndar
I I ,,

3.1.3. Spplts,l'hysieal Filuess, Itecreational and Cullnml activities al
Iheir respeclive ItCs

3.1.4. All pDOs <lnd PMOs shall limn Iheir respective Connuillee to
assisl the sprRCC inlhe implemenlation oflhc mlluml program.

:3 _2. Evahwl ion/ Appmis<ll

The SPFf{CC shall sui>millwn (2) I{"porls 10 Ihe (,eneral Ivlanager
Ihruthe AGM fur Finance 011(1 Administration, namely:

3.2.1 Quarlerly Iteport of Aclivilies Undertaken

3.2.2. Year-End Iteporl will) Evalualiou

VII. I10NOHAHlUI\I

Suhjcet 10 Ihe <lvailal>ilil)' of filllds and the pillvisions of exislillg CGA rilles anti
regulations, Illembers ofille SpFlteC, Suh-Comnliltees and Secretarial as well as
1'00/1'1\10 Comu'tiltees created hcreaner by villlle of an olTice issuance shall be

7
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entitled to rcasonable honoraria whilc a((cndillg meetings 1101 to cxceed twice (2x)
fill' every qllarler Ior as llIay he reqoir"d hy the f:ports, Phy~;kal Fitness,
t(ecreation,,1 anti Culluml COllllllillee (SPFltCC) oflhe I lead Ol1iee.PPA.

VII L II~F"'ECI'IVIT\'

'1'1lis cirCIIlilr amends hl' su hsl itillioll 1'1'A rvlemolllndilill (' ircillar NO.2 J -UL dated
21~Jilly I~1l2 alld Shilillilke effecl immediately.
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