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KNOW ALL MEN BY THESE PRESEN IS:

T HA T:WITNESSETH

The PHILIPPINE PORTS AUTHORITY (PPA), a government in- -:
strumentality with corporate powers (GICP), organized and existing '-
under and by virtue of Presidential Decree No. 857, as amended, ~.
with principal office at PPA Corporate Center Building, Bonifacio Drive,

., South Harbor, Port Area, Manila, Philippines, represented herein by its J,
tfl~o. General Manager, JUAN C. STA ANA, and hereinafter referred to as '1,

h ~rpPA".

\

O .and.

j/Y: The PAMilANSANG TINIG AT LAI(AS SA PANTALAN (PAtI. ~.
UJ TALAN), a duly organized employees' union duly accredited by the De. ('

partment of Labor and Employment (DOLE) and Civil Service Commis- . (
sian under Registration Celtiticate No. 019 dated September 17, 1987

. ~nd the Civil SelVice Commission (CSC) under Celtificate of Registra.
tion No. 118 dated January 9, 1996 with office address at Mezzanine,

PA Corporate Building, Bonifacio Drive, South Harbor, Port Area, Ma<"'-"
ila, Philippines, represented herein by its National President, JEROME-"""'-

A, BALISI. and hereinafter referred to as "PANTALAN"
--~~<1
''II

"

"Section 3. Tile Slate shall alford full protection to labor,
local and overseas, organized and unorganized, and pro-
mote full employment and equality of employment oppor.
tunities for all.

1.

WHEREAS, the 1987 Constitution of the Republic of the Philip.C..!.4
pines has adopled and declared tile followin9 as Slale policies:

~

II shall guarantee the rights of all workers to self organi.
zation', collective bargaining and negotiation, and peaceful.
concllr1ed activities including the right to strike in accor. ~ ,
dan'ce witl1 law. They shall be entitled 10 security of tenure,,~~ .-,
humane conditions of work, and a living wage. Tiley shall " ,
also participate in policy and decision-making processes
alfecting their rights and benefits as may be providedoby law. C'J

1"
The State sllall promote the principle of shared responsibili. ~

~
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ty between work~rs and employers and the preferential use
~f voluntary modes of settling disputes including concilia-
tion and sllall enforce their mutual compliance therewith to
foster industr ial peace

equitable working conditions, ensure maximum productivity and
employee discipline, promote the general welfare, health, safety and the
best interest of Ill! rrA employees as a means of fostering l1arrnoniollS
employer-employee relations;

\
\
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ARTICLE I
Q.J;!;;.l.ARATlON OF PRltlidEkf.S.

To this end, PPA and PANTALArJ ag,ee thai ~II
covenants, stipulations, agreements. and provisions COI1-
tained herein ale subject to applicable laws, lules, regu-
lations and policies.

PPA shall involve PANTALAt-J. and the latter COllllllitS __
to participate in tile formulation of policies, plans and -~~::.
programs affecting rights. benefits and uutles as l1ereill __A'" -
provided. .,\\

PANTALAN recognizes and lespecls the aulhority of PPA
in the implementation of laws governing terms and condi- <-...\.:4.-
lions of employment, rules and regulations 011personnel
actions, and the provision and maintenance of employee
welfare and benefits provided under the law.

PPA and PANTALAtJ shall plolllote a progressive and: .l<
harmonIous relationship and uphold the leiter and spirit r~_
of tllis CNA. ' ""'1

Public Service is paramount and shall not be prejlJdiced
in any way. Laws, rules and policies govellling conceited \
activities and strikes in the govelrll1lent selvice sha.~1be \
complied wittl. ~

-,

PPA and PANTALAN shall adliere \0 applicabie
national and international ueclaratiolls of laws, rules alld
policies on the rights of WOI kel s to self-Of gcUlizalloll and
collective negotiation

PPA and PAflTALAl1 recognize tlie basic rights of all
employees for a living wage, car eel development and
tltJlllane working conditions and seclJIity of tenure 101
permarlent employees.

SECTION 1.

NOW, THEREFORE, for and in consideration of IIle foregoing
premises and IIle mutual covenants and stipulations hereinafter rovided, f
PPA and pr.JlTALAN have agreed as follows: ....."'\ I

.. ""-l
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SECTIOIJ 5.

.~::;jSECTION 3.

~
. SECTIOfJ 4.

r

rile Stale shall regulate the relations between workers and
employers, recognizing the right at labor to its just sllare ~
in Ihe fllIils of produclion and Ihe righl of enterprises 10 \
,easol1~ble r.elurns on in~estments, and to expansion and ::::-...
growlh. (Allrele XIII. SOCialJuslice and HUlllan Righls); ~

"Sectior~, 8. The ,i~l1t of Ih~ people, including those em. ~
played III tlie public .and pllvate sectors, to form unions. ~
associations, or societies for purposes not contrary to law U
shall not be abridge,l "(Alliele III, Bill of Rights); ".

"Se~tion 2. (5) Tile right to self-organization shall /lot b~ -
denied 10 govell1menl employees." (Allieie IX-B, Constitll- \
tional COrTullissions); and

2.

3

0, WHEREAS, il is in Iile besl inleresl of PPA and PAflTALAN fa up- ~
.....1lOldcorporate values of PPA and to establish a working environment

that will promote harmonious relationsllip between them and enhance
employees' welfare amj productivity, achieve the mission and vision of
PPA and contribute to tile attainment of an effective anu genuine public I
service; ~

. WHEREAS, PPA and PANTALAN have agreed 10 promote the prin-. ..(
clple of shared responsibility between the union and management ill all ~
l1lall~rs and decisions allecting rallk and file employees' rights. benefits ~ 'tS;
and 1I1terests; ('J

WHEREAS. PPA and PANTALAN have agreed to sign and eilier inlo. \
a forlllal agreement all lIlutually acceptable terms as Illay hereinafter 1:'17
lie agreed upon ill oruer to pl'Ovide for just. humane, reasonable and n

~1 l

4 "Section 28. Subject to leasonable conditions prescribed by
law, tile Stale adopts and implements a policy of ful[ public
disclosure of all its Iransactions involving public interest. ~

) (Article II, Declaration of Principles and State Policies)
I, \

!'~ WHEREAS: Execlltive Oruer No. 180. as amended, and CSG~
Melll.o.ralldulll ClI'cular f Ja, 55, series of 1980, provide that the terms and ~
~ollllllloliS of employment or improvement tllereof, except those Ihat are .
fixed by law: Illay be subject of negotiations between accredited unions ~
anu appropriate govellllllent authorities; ~-

\ WIIER~AS: PPA recognizes and supports Ihe right of the employees
to self-organlzallon and 10collective negotiations on terms and conditions'
of emploYll1ent f.HHsllant to law; ~

i'
,'I

II,
I



i
\

\,

PPA shall allow the free lIse of its machines and office .
equipment and other facilities available in tile orrice5-:_.:.
where they are assigned. --5'.\)
PPA shall provide, whenever available, selvice vehicle/s
for Ille use of PA~.JTALANill allelldillg officiall1leetinys. , ~.

. '"-_.:lJ,

The projects and assignments completed by rAN rALAI~
officers or members Illay tOllll part of tlleil" performance
outputs in accordance with 1I1eexisting rPA Performance
Evaluation System.

-'
PPA shall allow PAlHALAtJ officers or members tl~l?, ':,
allend all official time wOlkers' education programs, .
seminars, meetings, corwenliolls, conferences and sym.
posia including leadership training and trade unionism, , t"t;
workers' congresses and similar activities conducted by (.
government entities amI flon~govemrnel1t 01 garlizations.

~

PPA shall include PANTALAN as pari 01 the clearance
requirement for employees referred to in Seetiorl I, A/tide
II WIlD will retire, transfer, resign, and/or be separated.

The PANTALAN National President shall be allowed 10
allend all PANTALAN activities.

shall be non-commutative and Iloll-cunlll!ative for the
purpose of attending NEB lIleelill~ls, labor education,
general assemblies, and olher activities, subject to tile
llsualnotificatioll requirements.

PPA shall be informed in wriling by PANTAI.AN of lI,e ':~,
nallles of its officers thlly elected to tile NEB and to its
Disllict Council. PAtITALAN shall inform PPA of any--'
substitute or change of such PAtITALA~J officers vJithin .:'c..
fifteen (15) calendar days flam tlleir official election anu
designation as well as tlieir fUllctions and duties as de-
fined under PANTALAi'1 rules.

PPA shall jnclude PANTALAI~ in its mailing lisl for tile
dissemination of its Annual Reports, approved filland;l!
budget, financial report audited by tile COlllmission 011

Audit (COA) and SUell otiler pertinent financial reporls in
the possession of PPA.

PPA shall allocate to PANTI'.LAN and all ifs chapte, of ..
fices a respectable office space for official lise as well as
available office equipment and furnitUle, such as olle (1)
local telephone, one (1) computer with internet services, j
one (1) printer and aile (1) fax machine, among others. '':''-_~

SECTION 11.-I.

\ SECTION 8.

SECTION 9,

tD SECTION 10,

cl\

" SECTION 6,
~~o'

h (l'A
\0 /(;
L~

SECTION 7,

\

e) f lational Execulive Board (NEB) Meeting - As tile
lIeed arises

PPA and PANTALAU agree tilal til is CNA silall cover
tile Colleclive Negotiating Unil (CNU) consisting of all
PPA employees holding positions up 10 the Division ~
Manager or its equivalent position except high-level, \
tJigllly-conlidenlial and co-terminus posHiolls. ~

ARTICLE III ~
llli.ION RECOGtllIJ.Qtl ~

PPA recognizes PANTALAN as lile sale and exclusive ~ '!
negotiating representative of all rank.and-flle employees LJ'-
in tile CNU as defined in A,licle II above, ~ .

-',.
PPA silall deal only tilrougil and directly with PANTALAN
on all 1l1attersand issues affecting tile rights, benefils and
interests of all rank and file employees.

Tile PPA shallnol discriminate against any ell1JJloyee due
to membership in PANTALAN or for acts performed in
accordance with law pursuant to this Cf..JA. ".

PPA silall, subject 10 lile exigency of tile service, allow~\'
the hulding of lhe following PANTALAr~ meetings on ~
official tillle not exceeding the frequency indicated below:~

a) Chapter Officers' Meeling • Twice a month i....~

c) District Council Meeting - Once a month

b) Chapter General Assembly - Once per quarter

ARTICLE II
W'iflW2f

PPA shall allow members of the HEB, Ihe I~alional COLIIl- t/J
cil, tI,e office,s of the Chapters of PANTAI.AN and aulho- C
rized members thereof, official time off rer year, which n

,........---) \

d) r~aliollal Council Meeting -Twice a year

~
~n PAIHALAN Commillee Meeling - Once a monti, -to

PAN1AI.AtJ shall furnish PPA Ihe Iisl of official allend.. ..(
ees 10 Ille aforecited meetings and shall notify PPA of the ~ ~
schedule of rneetings and their durations al least seven,~
(7) wo' king days belore tile scheduled dale,

SEC fIOI') I,

SECT10115,

SEC 110113,

~;ECII()II 1.

I
i "SECTIOI'J 4,
, .:.:-.,.. .

1;\
ji"

,9ECTION 2,
)', ()
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Human resotHce management, especially 011atlell~--;
dance, punctuality and office decorulIl: and :~.

Code of Conduct and Elhical Staoda,ds lor
Government Officials anu Employees and tile Allti.
Red Tape Act of 2007 (ARTA);

Good governance.

PANTALAN comllliis to police its own ranks to promott:
disciplir~e, e~ficie.ncy,Ilarn~ony, il1tegril~, plOd.uctivil~ ar~d , .'
profeSSionalism In the deltvery of publtc servIce. To Il1ls --......•.A I
end, PAI~ fALAN shall SUPPOItPPA in the implemenlation ":---\
of its policies and programs 011 the following: ~ ~1.

'" \.
~~ ••..<:'./--:;'~

c)

a)

b)

.,
ARTICLE VI

PERSONtifL ACTION

PPA and PANTALAN, tllrougll tile CNA Monito,ing COIl1'C~ •.
mittee as provided for in Seclion 1, Article XIV, shall pie.
pare the~lislof additional proposed cost-saving meaSUres \
not identified under PPAMernorandurn Order No. 19-200~ .~j
and its subsequent amendments. Same Committee shall C~.)~

(
review and assess the report of savings generated from
the implementation of the cost-saving measures. I

PANTALAN and PPA shall jointly wo,k for and exe,t all
complementary efforts to ensure the passage of legisla-
tive bills that will promole the best interest of PPA and its
employees.

.t-
PPA shall strictly comply with the provisions of esc ~
Memorandum Circular No. 40, selies of 1998, entilred -c
"Revised Omnibus Rules on Appointments ami Other
Personnel Acliolls~ and jts subsequent all1endments, if

any. ~
'-:~

PPA and PANTALAf,1 shall continue 10 implement Admin. -,
islrative Order 1010. 103 of tile President at Ille Philippines "
dated 31 August 2004 as adopted Ihrougll PPA Mell1o .. c;:.. .•
ranuurn Order No. 19-2004 and its subseLluent ;;Hllellu.-:J.:-
ments 011 the adoption of austerity measures in the \)
governnlent.

'.:>.. .\~
PPA shall inform PANTALAN of the transfer all(\~
reassignment of any employee. PPA shall exercise
caution in transferring/reassigning employees wllo ale
appointed to a station-specific position,

SECTION 3.

SECTION 4

SECTION 1.

\

a) Pe,sonnel Seleclion Board (PSB);
b) Scholarship/Personnel Development Con;lniltee

(PDC);
c) PlOgrarn 011Awards and Incentiv~s for Selvice

Excellence (PRAISE);
d) Grievance Committee;
e) Comrnillee on Protest on Appointment; ~
f) COlllmitlee on Decorulll and Investigation (CaDI); J:" ~
g) Performance Evaluation Review Committee (PERC);(~
h) Unilorlll/Clolhing Commitlee;
i) Change Management Team (CMT);
D Placement Committees I
k) Sub.Commillees (PC/PSC); and Other similar
committees.

PA~HALAN recognizes and respects llie prerogative of
PPA to appoint personnel in accordance with the merit
and fitness pi inciple plOvided under the Constitution ~
and olher existing laws, 10 discipline personnel, and to~
lay dowil intelllal policies, procedures and guidelines for - ')
sound persollnel management and administration within~
PPA.

Pw Sl/allt to the pr inciples of shared responsibility and
elllployee empowerment, PPA recognizes the right of
PANTALAN to be rep,esented in the former's deliberallon
and decision-lila king piDcesses. To this end, PANTALAf~c:n....-
shall be represented ill committees in the Head Office
and Field Offices such as, but notlimiled 10, Ihe following:

ARTICLE IV
l.Af!.QR.fQIKAIlQtl

PPA and PAN fALM~ shall conducl. on official business,
trainings, fora or symposia for all employees related 10
tlleir rights, obligatiolls and responsibilities under the law.

PPA shall allow the allendance and pa,ticipalion of a ~
maXllnllfn of I,ve (5) PAN fALAN representatives to a ~
Ill~Xir~llHn. of five (5) conventions or seminars related 10 ~
lJlllOnlSI1l til a year. .

ARTICLE V ~~'::;
MA.tl~tH PREROGAIIYE, SHARED . ~
RE);l~BILITY ANPhCCOUNTABILlIY . . ,. ~

~\ ~
PAIJTALAN recognizes tliat Ihe success of PPA corpo. ~..-'
rale governance will redound to Ihe besl interest of its
members. II shall therefore exercise every effort to pur.

I
~

sue th13 lealization of PPA's corporate vision, mission and
core values.

SECTIOtJ 2.

'. ,

SECTION 2.

I'

I II,J~ SECT ION I.I' ([:;
I.
I [I



The alfected employee shall be consulted prior to any
slIch action without prejudice to tile soulld and valid ex.
ercise of management prerogative.

SECTION 4. PPA sllall ensllre the advancement of its employees and
adopt a praglanl for career paUling and succession of its
employees.

.L~

.f-",--S"
1\

Minimum of aile (I) relevant tl aini"fl for each hmc.
tionality per yeal;

Job orientation for new entrants and newly prollloted
personnel;

Mandatory generClI orientation for Ilew 811trants;

cj

d) Updates on all issuances and lJolicies affecting PP.A. 't
employees in accordance with the C(lll1lllunicatioF,::':::.~
Plan; and '::~.

b)

aj

PPA shall ensure that tile following be conducted reg\l- c)).
lariy: '\

PPA shall allocate at least three pel cent (3%) of the an-
nual budget for human resource development ill accor-
dance with the provisions of Book V, Executive Order ~lo.
292 and its Implementing Rilles and Regulations, sub-
ject to restrictions pro ..•..ided llnder existing or subsequelll
regulations, if any. As far as practicable, each employee
shall be provided with at leasl aile (1) relevant training
per year.

e) Pre-retirement OIientation for retiring elilployees.

ARTICLE VIII
fM~UlftlEEllS..BI!iliIM!:JQERJYJI.EQES

SECTION 6.

SECTION 5.

ARTICLE VII
R~lliIMfNL PLACEM~lIl':ill
UUMlIbLR~UB~~DEVELOPMEHI

PPA shall furnish PANTALI>,N • lisl of new employees
upon issuance of appointment. Likewise, PPA shall fur- '"
nisll PANTALAN a copy of Ille Planlilla of personnelupor~
request. ~ -

~
For purposes of employment. and all things being eQU3l.t
PPA Illay give f)leferellce to a qualified next-of-kin (chil-
dren or spouse) of a deceased, permanently disabled 01 . -....
retired PPA employee.

PPA sllall IUfIlish PANTALAN a copy of any document
pertainlllg 10 reassignll1ent, detail or disciplinary action of
employees including the reasonls thereof within five (5) . :. I
working days from issuance of Special Order. ~

PPA shalllnvolve PANTALAN ill any program on reorga- ~
Ilizalion or inteillalle-structuring. ~~

~
PPA shall exercise prudence and caution in effecting any ~ ~
cllallue ill organizational structure. PANTALAN and/or
the affected employee 511811be consulted plior to any '-
such action and given the option for appoinlment in oth<~ .l
PPA uni! where a vacancy exists. ~./ ,

SECTIOII I.

SECTIOI~ 4

SECTlOrI2.

SECT 101'1 3.

i ',,;:
SECTION 2.

I',

-I

\,

~l
1

PPA agrees 10 grant CNA incentives ill accoruallce willi
Public Sector Labor Managemenl Coullcil (PSLMC)
Resolution No. 02 series of 2003 and such otller future, .J
issuances. •.. -I'X' ~
PPA and PANTALA" fUlther agree to joinlly determine ~
Ihe application or utilization of Thirty Percent (30%) of I
the savings as provided in paragraph (b), Section 6 ot .1..:/ \
PSlIvlC Resolution "la. 02, series of 2003. . . I.' 'J 1

\

Any benefit received by employees of olller governmellt
offices/agencies Illay forlll palt 01 the PPA employees'
bene fils, as arplicable.

PPA agrees to continue the grant of existing economic ..:-.3-r..
benefits, subject to availability of fUllds,

SECTION I.

,
(f'SECTION 2

j\
For :-~glJlm for.eigll trainings, advance notice should be \.:.'lJ
pm,l.d i/1 I~ PPA website and given to all Res. C

~~
The equllable distribution of career and employee "'~
development opportunities, particularly training and ~
scholarsilip giants, both local and foreign, shall be •.I~
strictly observed lIuough the procedures governing the
operations of the Scllolarship COlTlmittee/Personnel. ~
Development COllllllillee. Accordingly, all trainings; ~
should be posted ill the PPA website within twenty-folJf ~~
(24) working hours UP01!receipt of notice of said traillillg,(~

PAtlTALAN shall identify and sub",it 10 PPA alleasl one
(1) leadership trairling/selllinar for all PANTALAN offi-~-'
eel s/Ieaders and at least one ( 1) developmental"program
intelvention for all €IlIlJloyees in accordance wHh Ihe
planlling and budgeting cycle.

SECTION 3

i I
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lhe rules and regulations all Ollie
implement the following leave

privilege leave
One (1) exira day-off for every official travel at fUill Cl.l.
(4) days or 1ll0le, provided Ilial lolal days-off sllall '
nol exceed len (10) days in a year.
One (1) day Union Leave

b)

III accOidance with
malter, PPA sllall
privileges:

A Day Cale Cellter may be provided and maintained at
the Ilead Office and Field Offices for lile c11ildren of.
employees, if necessary. l..,

/'.:,
In all ils offices, PPA shall continue to provide alld mail I- '_l

lain basic amenities compliant willl existing laws, IlIles
and legulatiolls, but Ilotnecessalily limited to tile fol1ow- \:.'t'
ing: t'

PPA shall grant Time.Off Privileges to its employees _.
under the following CIICllfllstances' ~---.

a) Tllree (3) days for reasons nol used In IIle specral ~

c)

Sixty (60) days Malemily Leave
Seven (7) days palernily Leave
Three (3) days Special Leave Privileges
Five (5) days Forced Leave
Six (6) Montlls Rellabilitalion Leave
Seven (7) days Parenlal Leave fa, Solo Parenls
Ten (10) days Leave under Anti-Violence Againsl
Women and Cllildren Acl of 2004
Fifteen (15) days Vacation Leave
Fifteen ( 15)days Sick Leave
Sixty (60) days gynecological leave as provided fur
by ti,e Magna Carta fo, Women
Six (6) monilis Siudy Leave
Special Emergency Leave in accordance wilh CSC.
Me NO.2, series of 2012 and inlernal policies 10 he
issued by PPA

Ill) Compensatory Tilile-off
n) Olhe,s as allowed by law

Employees granted Time-Off pI ivileges are excused
flam reporting to work and shall not be lIlalked abselll
flor deductions be made on leave credits.

a)
b)
c)
d)
e)
f)
g)

employees' official lunclions and for Iheir altenrlance 10
seminarls required by appropliate atltllOrlty for IhE:
renewal of said license/acci edilalion.

k)
I)

h)
i)
j)

SECTION 14.

SECTION 15.

SECTION 12.

-I

\

~

k
.J-.

PPA sllall work for the provision of hazard insurance per ~ i5;
esc Memorandulll Circular No. 18, series of -1990 fort'~
employees assigned to fieldwork and exposed to risk
and hazardous working conditions.

"/J
PPA sllall slloulder Ille expenses for Ille renewal of Ihe 'I'
licenses/accreditatiO~ in the performance of lhe r

PPA sllall adopl a modified flexible working schedule for
employees. when so warranted.

PPA and Pl\tHALAN sllall wOlk for a uniform implemen-
tation of existing policies 011 overtime and compensatory
day-off.

PPA and PANTALAN shall coo,dinale wilh appropriale
govellllllent agencies ill the implementation of a~"
ilousing program.

FUltl1er, PPA shall ensure thai the terminal leave benefit
is made available to the employee concerned within ten~.
(10) working days upon receipt by HRMD of complete
documentary requirements. .

rPA and PANfALAtJ sllall propose 10 Ihe prA Board of
Directors the increase ill financial assistance to the fami-t
lies uf deceased PPA rank and file employees equal to' ...
those granted to thild level employees.

4.2 ill conjunction with the availmenl of 4.1 above, be
allowed to visit a maximulII of three (3) domestic ~
polts of his/her cl10ice on official business wiltl a J'l
maximulTl duration of five (5) calendar days per _
port inclusive of tlavel time. -

~,--"
PPA shall assign a specific personnel to assist the
retilillg employees in the processing of their terminal is=
leave, retiremenl pay and olher bene fils with PPA, GSIS
and other yovelllflleni agencies. -~

Upollleqilesl, employees who are due for retirement 511811:

4. I be given privileged duties and assignments at mosl ~\ (
six (6) monlhs prior 10 his/her aclual dale of reli,e- ~
melll; ~

PPA sllall furnisll PANTALAN a copy of tile PPA Finan-
cial Sialemenis wililin five (5) days from receipt of Ille
Annual Audit RepOit from COA, including Ihe compula-
lion ot savings as defined by Ihe PSLMC.

SECTlotl 7.

SECIION 11.

SECII0t,9.

SECTION 4.

SECTION 10.

'h,ECTlor, 8.

I
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SECTlOI'.1 6
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long service or loyally lJenefrts plus token
Illeal allowance
rice C'lllowance
children's allowance
reimbursement of medical expenses

In recognition of the services of retiring employees with
at leasl twenty (20) years at service with PPA, a me,
menta of value silall be given by rPA.

In recognition of tile employees' cOlllriuution to public
service, PPA and PA~JTALA~J shall continue to \Vor I, for
an increase of the following cash uenefits 10 PPA i
employees: . "'"'-.~~

,.1.'>~~~
'- ~)::::..~
~'!".-~.•~'~.

PPA and PANTALAN shall work for the avaiiment ul
other allowances being enjoyed hy other 90'lell1111el11
agencies.

PPA shall plOvide leasollable bud~let fO! tile conduct of
specific activities in accordance with the approved

I
programs.

PPA and PANTALAfJ sllall provide opportunilies for
employees' social development 10 enhance camaraderie.
and cooperation among personnel

PPA and PANl ALAN sllall continue to work for tile inclu-
sion of the rank and file in the Pagpllpllyay at Pasasa/a-
mat Program.

a)
b)
c)
d)
e)

PPA shall enswe the implementation of Hwards ami
Incentives under Ihe CSC,applOvec1 PRAISE or its sub, j
sequent amendments. .~::~-.:..

'":>'~

The Employee-rv1anagelllellt Sporls/Pllysical Fitness,
Recreational and Cultural Corl1lllHlee (SPFRCC) shall _"(
conlrnLJe to formulate a complellenslve amI conlullIrllg "\
sports/physical fitness, lecr eaUonal and cultural
programs for all levels and ranks.

ARTICLE X
SPORWPllY12ICAL E1TNJ'-.S~C;;Bf.8UQNAL

AI'J.I::LkU.LIURAL ACTlVIII~

SECTION 3,

,
~)

SECTION 2,

S\ SECTION 1.

'\(1 SECTlOIJ 6,

~f"F

SECTION 3,

SECTION 2,

'11V''
J~SECTION 4,

h 0'

\

'J -(,,'
91)1/' SECTlOt~ 5,

I~)

\

Pantry and lounge areas with TV;
Ilygienic comfort rooms;
Ade~lIate sllpply of potable waler and dispensers for
liot and cold water:
Employees' lockers;
Pipe-ill music;
Employees' shower rOOI11S; ami
Area for nursing mothers

a) ,
b)
c)

d)
e)
I)
g)

ARTICLE IX
J;MEl.QYf.f1iWABQ12

PPA 511all allow Its employees all official travel lhe lise ')
of Its quarlers and dOrlllllorles free of charge. ~

PPA shall provide sumlller job program for elllPloyeeS't
cllildlen of employable aye, as maybe deemed neces. .
s<uy. . ::

PPA shall grant program 10 ~ualilled employees to
illchlda but 110t limited to the information, education and _
advocacy IJlograrn all Republic Act No. 8972 otherwise Cl.'bo •.•.
known as Ihe Solo Parents Welfare Act of 2000, Magna
Calta for Women and Pel sons with Disabilities and
SeniOl Citizens.

rPA recognizes the Ileed to reward the excellent and
outstanding accomplishment of ils employees. As suetl,' ~
tile PPA shall continue to implement an Employee Cash ~
Benefit Program competitive with tl10se given by other,~ ~
Govellll11enl Owned and Controlled Corporations
(GOCCs) 10 employees who graduate wilh honors or
have passed Ihe BAR or any Board Examinations in 1.:/7
accordance wilh the provisions of Ihe PRAISE 'f'•

:;1::';11011 16

~cf,II()1 I 17,

GECIIUI' IB

SlOGIlml L

a)
b)

1:\1 c)
f

( .-~ d)
'. e)r I \

n
g)



..
ARTICLE XI

II lOAL11I...5AEIO."LUtl.'LlHQtlMlOl::ILAtlQ.}'lQBJS1.tl.QJ;,QtlllJIKllili
SECTION 7. PPA shall promote programs for Ihe physical and mental

well~beillg of its employees.

\

'"
PPA agrees to dedllct from tlie payroll all Agency Fee~r!-.
from llie salaries and benefits of employees who ale ~.t

flon-PANTALAN membels who received benefits undel
this CNA ill accordance with the PSU~'lC Resolution l'Jo. -~
01, ser ies of 1993 and all olher pel tinent laws. -.:~~.~
Tile deductions provided for under this Article shall be
remilled to PANTALAN on or before the 15tlr day of tlle._
succeeding month. .......J:}" -

After allll1andatory dedllctions 3ucll as GSIS, PhilHealth
and Pag-ibig contributions, wilhllOlding tax, loans and
advances trom PPA, tlie deductiolls of PANTALAN
monthly dues and other autholized ullion assessments
shall have priority over 1I1Oseof other entities sud, as
PPAEDCO, PCSLAI, Welfare FUlld and others.

PANTALAN stlall furnish PPA wilh copies of documents' .~
Ihat it periodically submits to DOLE and other ~ -t:..'
govefllf11ent agencies. f,-::: '

(\..~

SECTION 3.

J
~ SECTION 5.

SECTIOIJ 8. PPA and PANTALAN shall joillily support programs and
development all environmental protection, issues and
concems.

ARTICLE XII
QBIE'LAtl.Qf.MAQlJltlfB.Y

SECTION 1. PPA and PANTALAN shall cOlltinue the Glievance
Machinery established under existing laws for the
purpose of strengthening employer-employee lelations

." and resolving conflicts at the lowest possible level in tlie
"11,0"'1 organization.

h II'A ARTtCLE XIII\\J /-''6~ELlAN C10WI UjQJ:J.J;J;;.K:QEEAlliLQIllJ;RREQJllREMf;l1Ili

1/k'/ SECTIOH 1. Subject to individual writlen authorization of PANTALAtJ
0,) members as required by PSLMC Resolution No. 2.200~.

PPA shall cause the deduction flOlli the payroll monthly
union dues, membership fees and slIch other lIliion'
obligations.

\

PPA alld PAIHALAN agree to wOlk for tile extension of
Hie precedinu benefits to all declared dependents and
benelicialies.

PPP.shall establish alld Illaintain a medical, physical,
delllal and optical records 01 history of its employees.
Each employee shall be furnished ttle results of any
medical, denIal, 01 oplical examinations.

1.3 Tile availabilily of first aid units, including transport
selvices, if n€cessaIY. to employees at tile Head
Office and Field Offices. willi designated staff frolll
tile existing personnel strategically assigned in the ~
WOI kplace and duly trained to render ernergency.~
trealment. .....

For IIle purpose of improving working condllions in PPA,
and laking into account the limitations in the benefits
provided by Philhealth. PPA shall Invest in the physical
wellness of its employees. To this end, PPA shall put. ,(
up a lJeallh maintenance program to ensure lhat all ~
personnel are physically fit to report to work.' which 4~

hasically illeludes the conduct of reguiar medical. -
physical and menial examinations and the following:

1.1 Annual anti-fill vaccination, regular anti-pneumonia ~ ...
vaccination, and olher preventive health measures 1
tllal Illay protect the employees from common or '.
prevalent sicknesses; _

.:2:.--
1.2 Tile establishment of a medical, dental and optical \

clillics or tile plOvision of medical services through
accredited hospitals; and

PPA agrees to implement and institutionalize existing
legislaliolls, practices and standards on occupational
liealtli and safety.

rPA shall provide personal protection equipment for its
employees wllo are directly exposed to chemical,. ~
radialion and other health hazards. ~ ~

PPA shall provide fire exits, fire-fighting equipment andt~
fixtures in all its offices and implement fire drills,
eartliqllake drills, disaster and emergency preparedness 'h
trainings. '!:-'v

"EC 110113.

'iEC 110112.

"ECTIOII ~.

"t=CIIOI16.
/

:SEC 1101J 5.

i
!
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identify provisions of the CNA tliat require lhe issu-
ance of Implementing Rules and Regulations (lRR);
prepare the IRR;
submit to the CtJ,A Steering COlllmittee any pm,.
posed IRR;
designate a secrelariat to assist in the perforJl1anct;!

of its fUllctions; and i
perform other related tasks as Illay be directed by .•..~
Ihe CtlA Sleering COlllmittee. "'-\

~~'. "i..t
ARTICLE XV ~""i

E.l.!11.12S ~

a)

b)
c)

d)

e)

PPA shaH include in its annual blldget, the necessary
appropriations for the illlplementation of the provisiol1s
of til is CNA.

ARTICLE XVII
FINAL PROVISlQH.5.

PPA and PANTALAN agree to exerl all efforts to resolve
amicably and immediately any or all disputes arising froll) '~l!
the implementation of this CNA. t

~

ARTICLE XVI
l;ffl;UlWYllNllAMftlJ2MfNT.5. '

T,his CNA Sphall bedcopl11eUTeAffeLcAtitvleildJll1le~li.ate~yafter ,ilSI
Signing by PA an A" . an rail Icallon by tle
majority of the PANTALAN memb€ls and shall remain in
1,,11force and effecl for a period of three (3) years. "

PANTALAN shall cond"cl a general assembly of all it"~
rnembers within ninety (90) calendar days frolll date of -~
signing for the purpose of disseminating the contents of "',_
this CNA and lis ratification. .~_

PPA shall conduct an orientation meeting for its orti~ers'i':-
both in Head Office and Field Offices, for effective infol-
mation dissemination of Ihis CtlA.

For purposes of considering specific proposals, amend-
ments or negotiation for new terms and conditions, PAtJ~
TALAN shall provide PPA willi a written notice at least
thirty (30) calendar days prior to Ille date of the sched-
uled meeting to discuss andlor consider sucll proposed
amendments, In all instances, sucll amendments or re-
negotiation proposals shall be undertaken not earlier
than three (3) monlhs from the effeclivily nf this CNA.

SECTION I.

)
)
\

c;/ SECTION 3.

'\

SECTtON 4.

~

SECTION 1.
~I"''''

I ~Ar /r;
[I( SECTION 1.

\

Chairperson and two (2) members from PPA
Management
Co-Chairperson and two (2) other members from
PANTALNI

f he CNA Monitoring COlllmittees shallLJe responsible in
ellsuling thai the provisions of the CNA are being
implemeilled ill the Head Office alld Field Offices. They "
shall submit to the CNA Steering Committee a 1l10Iltllly~---....
status fepmi including Ihe problems encountered during --"',,)
its illl[)lenlelllalioll.

PPA alld PANTALAN, through tile CNA Monilorillg ~
COlllmittees, sl1all conduct a regular evaluation 011 ttle i-:-
implementation of this CNA.

PPA, upon the recommendation of the CNA Steering~--->"
COlilmittee, shall issue appropriate guidelines necessary
for the effective implementation of the provisions herein
contained

As sucil, tllere shall be a CNA Steering Committee and
CNA Monitoring Comlllillees for the Head Office (HO)
and for Field Offices which shall be activated within f'.
1I1ilty (3D) calendar days after the elfectivity 01 this CNA eN 'J

\ -
1he CNA Steering Commillee sllall be responsible In _\
ensuring thai the prOVIsions of Ihe CNA are belllg ~--1''''''
illlplemenled nationwide. It shall undertake rneasur~s 10 \
achieve full implementation of the CNA and lake ').
remedial actions all problems lila! may arise during its ..."C-..'::I
implementation. ~-c.....

A CNA Steering COlllmittee and MonitOling COlllmittees
composed of equal nUlIluer of representatives from the
PPA Management and PANTALAN shall be created for ,
the €.ffective implementation of the plovisiollS tlerein ~
cOlltalJ1ed.

Cl'JA TeclHHcal Workillg Commillee/s (TWC/s) COIll-
roseLl of the following representatives shall be
constituted amJ activated by the PPA, lipan recommen-
dation of Ille CtlA Steering Committee:

a)

b)

llle CtJATWC shall pelformthe following functions:

ARTICLE XIV
~11""~T~fB.lNG...~MlII.EE. MONITORING COMMITTEES ANP

lfQillKd',l...W.Q1lliJtl~MlII.E~

SECTIOII I.

SECTION 2.

SE,;110lI4

SECTIOIJ 3.

/

\
>
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~~~~
Nalio~¥Z~enl

If aliy of the provisions of this CNA is declared invalid by
a cowt or body of competent jurisdiction, the remaining
provisions thereof shall continue to be valid and effec-
tive. In such case, PPA and PANTALAI.I shallmeel for Ihe
purpose of amending or revising Ihis CNA within fifteen
(15) calendar days afler Ille decision I,as become linal
anu executol y. (

~
PPA and PANTALN1 agree to meelnollaler Ihan ninety "'"
(90) calendar days prior 10 Ihe expiration of Ihis CNA for ~
tile purpose of negotiating a llew agreement to govern ~~
the pal ties. Subject to the observance of Ihe rights of 1I1e ~
oilier parly during the freedom period, tlie provisions of ~
Ihis CI.JA, including modifications or amendments there. ) '.}
of, shall/emain in force and effect until a new CNA shall '<'-

Ilave heen concluded and executed. --~ .c:", '.,"-;1 ,
PPA shallundeltaf\e tile plinting and dissemination of this
CI.IA wilirin ninety (90) days from Ihe signing Illeleof. 5i:;

III WinlESS WIIEREOF, PPA and PANTALAN, by Iheir respeelive i
"'I"esentalives, hereby sign Ihis CNA Ihis ...5l!l.day of 6.lliIl.lliL 2014 at
rl,e rPA Corporate Center [Juilding, [Jonifaclo Drive, South Harbor, Port "
,1I.rea, Mallila, Philippines ~J.~---

PAMBANSANG TINIG AT ""'0
LAI<AS SA PANTALAN

;JEer 1011~.

. J'IIII.IPPINE PORTS
,\U r IIORITY

Uy:

, ,t.. ~=("(---..----
.llIAII C. SrA. AliA

General Manager
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IAQKtl~~DGEMEHI

nEPUBLIC OF TIlE PHILIPPINES)
City of Manila ) 5.5.

PLACEPOSITION COMPANY I.D. NO. DATE

12

flAME

!,

BEFORE ME, a Notary Public for and in the City of Manila, this ~
~ day of August 2014, personally appeared the following: ~

~

• JUAI~ C. STAANA Gen. Manager PPA 0069 2010 Manila it
I ill' J~JEROME A. BALISI Nal'l President PPA 0056 1979 Manila ~I' . .
\

..1 IjlIld they acknowledged to me that 1I1esame are their own Iree act and
I".f' Qjeed, as well as the free and voluntalY act of the entilles they represen,l.t

/\) The foregoing instrument is a Collective NegOllation Agreement •
, consisting 01 twenty (20) pages, including this page on which this Ac-

knowledgement IS written, signed by the parties and their instrumental."lwitnesses on each and every page thereol. ~

k~~"'-." IN WITNESS WHEREOF, I have hereunto affixed my hand an
\ / ---itotanal seal on these presents at the place and on Ihe date first above

" wrrtten. t
c!\ hlTy.AGU~U GI\BHEUU

NCTARY Lie !>IM'll•.A
~OlA1'< AL:;J SlOtt f'lIJ.Z01! 10'J .....---r,..

Uo'nL C CE aEk)1, tOI. ~
kC_ '100U

S'ifttlU,11'':.:;',' Il" (JAtl.120"
~, 11If' LIFE ,-'t lel:R 05007

\

~) w,cLE Mo. l'IIlO(lOQ1

I ' .Doc. No. 401

"-I I Page No. 81
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\


	00000001
	00000002
	00000003
	00000004
	00000005
	00000006
	00000007
	00000008
	00000009
	00000010
	00000011
	00000012

